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PREAMBLE

This Agreement entered into this day of , 2025 by and
between the Township of Lower, in the County of Cape May, New Jersey, a Municipal Corporation
of the State of New Jersey, (horeinafter called the “Township” or “Employer”) and Local #59, the
Lower Township Police Superior Officers’ Association, hereinafier called the “Superior Officers
Association”), '

“This Agreement represents and incorporates the complete and [inal understanding and
scitlement by the partics on all bargainable issues which were or could have been the subject to
negotiations. During the terms of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the time they negotiated or signed this
Agreement.

[Fany provision of the Agrecment or any application ol this Agreement to said employee or
group ol employees is held to be invalid by operation of law or by a court or other tribunal of
compelent jurisdiction, such provision shall be inoperative but all other provisions shall not be
allected thereby and shall continue in full force and effect.

In the event the invalid provision afforded a direct economic benefit, the patties shall meel
and negotiale a new provision reflecting equal cost.




ARTICLE 1 -- RECOGNITION: DEFINITIONS

A. The Township hercby recognized the SOA as the exclusive majority represcutative for all
Lieutcnants and Captains in the Police Department of the Township of Lower within the
meantng of the New Jersey Employer-Employec Relations Act, N.J.S.A. 34:13A-1.1 etseq.

B. When used in this Agreement, the following capitalized terms shall have the meanings set
forth below:

a. “Act” shall mean the New Jersey Employer-Employce Relations Act, N.JLS.A.
34:13A-1 et seq.

b, “Township Code” shall mean Chapter [ of “revised General Ordinances” of the
Township of Lower, 1974 (hereinafier yeferred to as the “General Ordinances”).

_sChief of Police” shall mean the Chief of the Department with (hose duties and
responsibilities as set forth in the Township’s Administrative Code.

o

d. “Police Department” shall mean the Township of Lower Police Department.

o

. “Police Headquariers” shall mean the main office for the Department located at the
Cape May County Airport complex in Lower T ownship, New Jersey.

I. “Superior Police Officer(s)”, Member(s), and/or Employce(s) shall mean all
Licutenants and Captains of the Department. These terms shall also be defined to
include the plural as well as the singular and to include males and females.




ARTICLE 2 - LEGAL REFERENCE

A. Nothing contained herein shall be construed to deny or restrict to any Police Officer such
rights as he may have under any applicable laws and regulations. The rights granted the
Police officer hercunder shall be deemed to be in addition to those provided elsewhere.

B. The provisions of this Agreement shali be subject and subordinate to and shall not annul o
modily existing applicable provisions of State and locul laws except such particular
provisions of this Agreement modify existing local laws. :



ARTICLE 3 - MANAGEMENT RIGHTS

A, The Township hercby retains and reserves unto itself, without limitations, all powers, rights
authority, duties and responsibilities conferred upon and vested in it prior to the signing of this
Agreement by the laws and Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing, the following rights:

{. The exccutive management and administrative control of the Township’s propertics and
facilities and the activities of its employees;

2. To hire all employees and subject to the provisions of law, to determine their qualifications
and conditions for continued employment or assignment and to promole and transfer
employees;

3. To suspend, demote, discharge or take other disciplinary action for good and just cause
according to law;

4. Tocstablisha code of rules and regulations for operation of the Township's police business.

5. Todetermine the standards of performance for police operations in accordance with the laws,
rules and regulations in the State of New Jersey,

6. To change, modify or promulgate police policies, rules and regulations.

7. To maintain efficiency of employees on the performance of their duties and to maintain the
elficiency of its operations. '

8. To relieve employees from duty because of lack of work, lack of funding, or legal cause, as
permitied by law and in accordance with the rules, regulations, and laws of the State of New
Jersey, including but not limited to requirements mandated by the Civil Service Commission.

9. To determine the amount of overtime to be worked,

[0. To determine the standards of performance of employees and the conient of work
assignments,

I1. To determine the content of police work assignments,

2. To exercise complete controt and discretion over the organization and the technology of
performing its work,

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith-shall be limited only by the specific and
express terms of this Agreement and then only (o the extent such specific and express terms hereof
are in conformance with the Constitution and Laws of New Jersey and of the United States.

C. Nothing contained herein shall be constried to deny or restrict the Township of its powers,
rights, authority, duties and responsibilities under national, staie, county, or local laws or ordinances,




ARTICLE 4 - LTSOA REPRESENTATIVES

A. Accredited representatives of the P.B.A. may eater Police Headquarters or the Office of the

C.

Chiefat reasonable hours for the purpose of observing working conditions or assisting in the
adjustment of grievances. When the P.B.A. decides to have its representatives enter the
Police Headguarters or Office of the Chief, it will request such permission firom lhe
appropriate Township representatives and such permission will not be unreasonably
withheld, as long as there is no interference with the normal operations of the business of
Township government or with the normal duties of the Township’s enmployees.

During collective negotiations with the Township, authorized LTSOA representatives, not to
exceed two, shall be excused from their normal work duties to participate in mutually
scheduled collective negotiation sessions that are reasonable and necessary and shall suffer
no loss of regular pay.

Each member ol the LTSOA collective bargaining committee shall be provided a copy of the
present contract in its entirety.




ARTICLE 5 — RETIREMENT

Employees shall retain all pension rights under the New J ersey law and General Ordinances,
as defined in Article 1, :

Just prior to retivement, an Employee shall receive in a lump sum, all unused vacation time
which had acewmulated in the year of retirement and immediately preceding calendar year,
together with all compensatory or other time off due him, or the time off at the Employees’
option but, in either case, subject to approval of the Chief of Police and the Township
Muanager. If the lump sum option is not approved, the Employee shall be paid the amount due
in equal monthly installments over a period not to exceed 12 months. For purposes of this
paragraph B, other time off shall not include terminat leave set forth in pavagraph C below of
this Article 5.

Upon regular retirement, an Employee will receive a terminal leave benefit based upon the
cash value of accumulated unused sick leave 1o a maximum of 180 days. The employee shall
have the option (o be paid the accumulated sick leave (1) in a lump sum in cash (subject to
the limitations set forth in Paragraph E below) or (it) as regularly scheduied pay checks until
fully exhausted. For Employees hired on or after January 1, 2000, the maximum terminal
leave benefit will be $15,000.00.

Each retiring employee shall notify the Township of their intention to retire 30 day prior to
January | of the year of retirement, excepl in an emergency. [Fan employee fails to notify the
Township of his intent to retire prior to January [ of the year of retirement, the Township
shall have the right to defer payment amounts due pursuant to Paragraphs B and C of this
Atticle 5 unlil the next succeeding calendar year, but no later than March ! of such
succeeding calendar year,

The employee shall have the option to defer the receipt of (he amounts due pursuant {o
Paragraphs B and C of this Article 5, in whole or in part, to the next succeeding calendar
year after retirement by notifying the Township, not less than 30 days prior to retirement,

[fan employee desires to cease work prior to his/her official retirement date and also desires
to utilize vacation leave, personal days, terminal leave (pursuant (o Paragraph C of this
Article) and compensatory time that has been accrued and earned as of the date the
Employee ceases work, the Employee shall provide written notice to the Manager of histher
intention to do so. Upon the Manager’s approval, the Employee shall continue {o receive
such paid leave benefits in regularly scheduled installments up 1o the emlier of the official
date of retirement or until such leave benefits are exhausted; provided, however, that no
additional paid leave benefits shall accrue after the date the Employee ceases work, This
provision shalf be effective March 1, 2009.

If an Employee pending retirement continues to receive paid leave pursuant to Paragraph F




of Article 5, such Employee shall not be subject to any provision requiring the “recall” of
Employees to work. Such Employee shall also not be subject to firearms qualification or
drug testing unless otherwise mandated by federal or state law.




A,

ARTICLE 6 —LEAVE OF ABSENCE

Family/Medical Leave of Absence will be granted in accordance with the provisions of the
Federal Family and Medical Leave Act (“FMLA") and the New Jersey Family Leave Act
("NJFLA”) and the regulations promulgated thereunder. Under the provisions of these
statutes, the Employee is entitled to twelve (12) weeks of leave during a twelve (12) month
period, which may be extended at the request of the Employee, upon good cause shown, for
up to atotal of six (6) additional months (excluding the initial twelve (12) week period). The
employee shall be entitled to leave for the Employee’s own serious health condition, or the
need to care for a spouse, child or parent with a serious health condition. In addition, the
Employee may take leave to care for a parent, child or parent-in-law. The circumstances
under which leave may be taken vary depending on the type of leave requested and the
regulations issued for each statute, and judicial decisions interpreting the requirements of
each statute. If the Employee takes FMLA or NJFLA Leave, the Employee may, at the
Employee’s option use accrued sick leave, vacation and other administrative leave during the
FMLA or NJFLA Leave. The Employer retains all rights to require proper certification from
a healthcare provider pursuant 1o all Applicable Laws. Any other leave of absence shall be
granted in the sole and absolute discretion of the Township Manager and shall not be for a
period in excess of six (6) months.

Any unpaid leave of absence granted because of illness or disability will not result in
cessation of insurance, health and welfare benefits set forth in Article 12, The employee shall
nol earn any scniority during the period of such leave of absence, and there will be no
additional accrual of vacation, sick and personal days during the period of such leave of
absence.

. As to any unpaid leave of absence granted for any reason other than illness or disability, the

Township shall have sole discretion to determine if such leave will result in a cessation of
insurance, health and welfare benefits during such leave of absence. The Eniployee shall not
earn any seniority during the period of such leave of absence, and there will be no additional
accrual of vacation, sick and personal days during the period of such leave of absence.

Unless otherwise specifically set forth in this Agreement (o the contrary, all ol the provisions
of the New Jersey Departiment of Personnel Regulations concerning leaves of absence, as set
forth in Title 4A of the New Jersey Administrative Code, Chapter 6, Subchapler 1, as applicd
to State service, shall apply to the P.B.A.

- Before an Employee goes of FMLA or NJFLA Leave without pay, the Employee shall be

entitled to use of alf sick, vacation and personal days which have been credited to the
Employee at the beginning of the year. The Employee also acknowledges that sick, vacation
and personal days are not camed during an FMLA or NJFLA Leave or any other unpaid
leave of absence. Accordingly, (i) if an Employee on such leave does not return to work, he
shall reimburse the Employer for the paid sick, vacation and personal days used in excess of

10




his prorated entitlements as set forth in Paragraphs 95, 11T and 15C of this Agreement, or
(i) if an Employee on such leave does return to work, the sick, vacation and personal days

to be credited in the future shail be reduced by such days used in excess of his prorated
entitlements.

i1




ARTICLE 7 - DEDUCTION FROM SALARY

A. The Township agrees to deduct from the salaries of the Employees, subject to this
Agreement, dues for the LTSOA. Such deductions will be made in compliance with N.J.S.A.
52:14-15.9(e), as amended, Said monies together with records of any collcctions shall be
transiitted to the P.B.A. office during each month following the pay peried in which
deductions were made.

B. If during the life of the Agreement there shall be any changes in the rate of membership
dues, the LTSOA shall [urnish to the Township written notice in a timely manner, prior to
the eftective date of such change and shall furnish to the Township new authorization from
its members showing the authorized deduction for each Employee,

C. The LTSOA will provide the nccessary “check-off authorization” cards submitied by the
LTSOA 1o the Township,

12



A.

B.

ARTICLE 8 ~ WORK WEEK — OVERTIME

All Superior Officers shall be expected, if the Employer deems it necessary, to work a
minimum of 40 hours per week, on a schedule established by the Chiet of Police.

Nothing herein contained shall infringe on or limit the power or duty of the Employet to act
to provide for the health, safety or welfare of the Township in an emergency sifuation
through special emergency directives pursuant to N.J.S.A. 40A:14-118.

As management, the Superior Officers shall not be entitled to overtime pay regardless of the
number of hours worked in any day or week.

. Nothing contained herein shall limit or infringe on the power of the Employer, pursuant to

N.J.S.A. 40A:14-118 and subject to the operational controt and day to day management of
the Chief of Police, to adopt policies, rules and regulations to (i) establish reporling
procedures for all Superior Officers and (i) require the scheduling of Superior Officers for
spectal assignments, functions and events within the Township; provided, however, that the
actual schedule will be determined by the Chief of Police.

[ the event (hat the Chief of Police direets an LTSOA member 1o work more hours than a
normal workweek that member shall be compensaled in hour for hour compensatory time,
The current praclice of requiring LTSOA members (o use compensalory time within the
same pay period that it is earned is ended. Members of the LTSOA will be allowed to bank a
total of 60 hours of compensatory time. Such time will be scheduled with the approval of the

* Chiefor his designee. Said bank of compensatory tlime has no cash value. In the event that a

member of the LTSOA retires and has banked compensatory lime to his credit, that time
shall be forfeited.

Superior Officers may be permitled to work non-operational oft-duty assignments and be
compensated at the rate of time and one-hatf his hourly rate (determined by dividing his basc
salary plus longevity by 2,080); provided, however, that such additional compensation is
subject to the Township receiving funding from an outside source, such as federal or state
grant or other reimbursement from an outside source for such off-duty assignment. Off-duty
assignments do not include emergencies and may not be accumulated as compensatory time.

13




ARTICLE 9 - VACATIONS

The annual vacation period for Police Officers shall be as follows:

A.
Up to the first year of working service 1 day per month worked
Aler | year and up to 5 years ‘ 12 working days
After 5 years and up to 10 years 15 working days
After 10 years and up to 15 years 20 working days
After 15 years : 25 working days
B. Vacation leave must be taken during the current calendar year at such time permitted or
directed by the appointing authority and Chief of Police unless the appointing authority
and/or Chief of Police delermines that it cannot be taken because of the pressure of work.
Any vacation leave accruing in any calendar year afier 1981 which is unused by an
Employee within that calendar year must be used within the folfowing calendar year or it
shall be lost to the Employee,
C. Vacation [eave entitlements Tor the entire year shall be crediled to the Employee at the

beginning of each calendar year in anticipation of continued employment for the full year. In
the event the employee terminates employment, takes a leave of absence, or has any other
change in status where such leave is not earned for a portion of the year, the Employee shali
recover the prorated value of vacation leave. For the purposes hereof; the prorated value of
the vacation leave, and if the Employee utilizes motre leave than is earned, he shall be
required to reimburse the Employer for the value of the used, but unearned, leave. For the
purposes hereof, the prorated value of the vacation leave shall be determined by (i) dividing
the number 52 into the number of full weeks in such years as of Lhe date of such termination
of employment, leave or change in status, then (i) multiplying such fraction by the total -
number of vacation days credited at the beginning of such year, and then (iii) subtracting the
vacation days used in such year. '

14




ARTICLE 10 - HOLIDAYS

A. Employees shall be entitled to the following 13 holidays:

New Years Day
Mariin Luther King Day

Presidents Day
Good Friday
Memoria! Day
Juneteenth
Fourth of July
Labor Day
General Election
Veteran’s Day
Thanksgiving
Day Aflter Thanksgiving
Christmas Day

B. Employees actually working on the above legal holidays will not receive compensation, but

shall be entitled 10 equal time off for such-holidays worked within the same calendar year,

- Any such time off accruing in any calendar year which is unused by an employee within that

calendar year must be used within the following calendar year where it shall be lost {o the
cmployce,

15




ARTICLE i1 - SICK LEAVE

A. Service Credit for Sick Leave.

i.

All permanent Employees shiall be entitled to sick leave with pay based on their
aggregate years of service,

ii. Sick leave may be utilized by employees who are unable to work because of:

jil.

1. Personal illness or injury (sce N.JA.C. 4A:6-21B for Federal family and medical
leave); or

2. Exposure to contagious disease {see N.J.A.C. 4A:6-1.21B for Federal family and
medical leatve); or

3. Care, [or a reasonable period of time, of a seriously ill member of the employec's
immediate family (see N./.4.C. 4A:1-1.3 for definition of immediate family, see
NJA.C. 4A:6-1.21A for family leave under State law and see N.JA.C. 4A:6-1.218
for Federal family and medical lcave); or

4. Death in the employee's immediate family, for a reasonable period of time; or

5. Sick leave may be used by an employee with a disability for absences related to
the acquisition or use of an aid for the disability when the aid is necessary to
function on the job. In such cases, reasonable proof may be required by the
appointing authority; or

6. Any additional use of sick leave provided for by New Jersey Law, Federal Law and/or
Township Ordinances and Code, :

If an Employee in (he line of duty is incapacitated and unable to work because of an
injury, he shall be entitled to injury leave with full pay during the period in which he is
unable to perform the duties, as certified by the Township’s and Em ployee’s own dogtor.
Such payment shall be discontinued when an employece is placed on disability or pension.

3. Amount of Sick Leave.

iii.

The minimum sick leave with pay shall acerue to any full-time Employee on the hasis of
15 days per year,

Any amount of sick leave allowance not used in any calendar year shall accumulate to
Employee’s credit form year to year to be used if and when needed for such purpose.
Anemployee shall not be reimbursed for acerued sick leave at the time of termination of

16




his employment. Upon termination, the Township shall certify to the Departruent of Civil
Service, the Employee’s accumulated sick leave which shall be made part of the
Employee’s record.

C. Reporting of Absence on Sick Leave,

il

Ifan Employee is abscnt for reasons that entitle him to sick leave, his supervisor shall be
notified prior to the Employee’s starting time.

Failure to so notify his supervisor may be cause for denial of use of sick leave for that
absence and constitute cause for disciplinaty action,

Absence without notice for five (5) consecutive days shall constitute job abandonment
resulting in u resignation not in good standing pursuant to AVAC 4A:2-0.2.

D. Verification ol Sick Leave,

L

ii.

i,

An Employee who shall be absent on sick leave for three or more consceutive working days

shall be required to submit acceptable medical evidence substantiating the illness. The
Township may require prool of iliness of an Employee on sick leave, however, whenever
such requirement appears reasonable. Abuse of'sick leave shall be cause for disciplinary
aclion.

Tn case of leave of absence due to exposure of contagious disease, a certificate form the
New Jerscy Department of Health shall be required. '

The Toswnship may require an Employee who has been absent because of personal illness,
as a condition of his return 10 duly be cxamined, at the expense of the Township by a
physician of the Employee’s choice, or Township’s choice. Such examination shall
establish whellier the Employee is capable of performing his normal duties and that his
return will not jeopardize the health of other employee of the Township.

Sick Leave entitlements for the entire year shall be credited to the Employee at the beginning
of each calendar year in anticipation of continued employment for the full year. In the event
‘the Employee terminates employment, takes a leave ol absence, or has any olher change in
status where such leave is not earned for apportion of the year, the Employer shall recover
the prorated vatue of sick leave, and if the Employee utilizes more than is eared, he shall be
required 1o reimburse the Employer for the value of the used, but unearned leave. For the
purposes hereof, the prorated value of the sick leave shall be determined by (i) dividing the
number 52 into the number of full weeks in such years as of the date of such termination of
employment, leave or change in status, then (i) Multiplying such {raction by the (otal
number of sick days credited at the beginning of such year, and then (iii) subtracting the sick
days used in such year.
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ARTICLE 12 - INSURANCE, HEALTH & WELFARE

A. The Township shall provide the following health benefits for all permanent and provisional
Employces working 30 liours per week or mote, and their dependents (up to and including the age of
26 yewrs for children), beginning on the first day and third month after two months of active
employment. For Dental and Vision, dependents shall be defined as set forth in current provider
contracts between the Township and applicable dental and vision care providers,

i.

ii.

iil.

The New Jersey State Health Plan NJ Direct 2030 shall remain the base plan. The
Parties seek to allow for the Township to provide an alternative method of insurance
coverage with the same level of health benetits to employees with cost savings to
both parties. To accomplish this, the Parties agree that if the Township provides a
2035 plan with an HRA card, the PBA shall accept and use the New Jersey State
Health Plan NJ Direct 2035 coverage combined with an HRA card to pay for
employee oul of pocket costs as tong as employees have at least (he same coverage,
networks and out of pocket costs that would be realized by employees if they were in
the New Jersey State Health Plan NJ Divect 2030 plan. In the event the Township
cannot offer New Jersey State Health Plan NJ Direct 2035 coverage combined with
an HRA card to pay for employee owt of pocket costs so that employees have al Jeast
the same coverage, networks and out of pocket costs that would be realized by
employees if they were in the New Jersey State Health Plan NJ Direct 2030 plan,
employees shalf be put back in the New Jersey State Health Plan NJ Direct 2030
plan. The Township reserves the right 1o change the third party administrators and/or
health plans as long as the benefit levels provided (including retirees) are equal o or
greater than the New Jersey State Health Plan NJ Direet 2030 (#052). See attached
Schiedule C. The Township agrees that should the change result in less coverage, the
Township will make up the difference to the affected individual,

A prescription drug plan equal 1o or greater than the New Jersey State Health Plan NJ
Direct 2030 (#052) prescription plan (The Township may maintain the current #206
plan il the #52 plan is unavailable through SHBP). See attached Schedule C.

Dental plan with payment limitations as follows:

i. Preventative maintenance, etc. 100%
il Diagnostic 85%
iti. Restorative Treatment 85%
iv, Endodontics and periodontics 85%
v. ° Orthodontics 85%
vi, Prosthodontics-fixed and removed 85%

vii.  Oral surgery-includes extraction and other oral
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vitl.  Surgery procedures usually employed by a
ix. Dentist, including pre and post-operative care 85%

X. Maximum benefit: $1,300 per person per calendar year; $3,100
lifetime maximum per person for orthodontic service, for the ter: of
this Agreement, There shall be a zero deductible.

iv. A vision carc plan with benefits payable only once every 24 months, except vision
analysis which shall be annually (to allow for eye exams annually and contacts,
glasses etc., every two years) as follows:

Vision Analysis $145
Single Vision Lenses $135
Bifocal Lenses $150
Multi Focal Lenses - 165
Contact Lenses $175
Frames $150
V. These benefits start, in their amended form, as soon as practicable after execution of

this Agreement by both parties, and will continue for the life of this Agreement and
thereafter unless otherwise negotiated, subject to the provisions of Paragraph D
below.

B. The Township shall provide the following SHBP retiree health benefit coverage for retired
Employee up Lo 65 years age or whenever the retired Employee is first eligible for Medicare:

i. Eligibility

8. Employee relires before age 62 with at least 20 years service with the Township and
25 ycars of service credil as required under NLILS.A. 40A:10-23 and/or N.J.S.A.
52:14-17.38.

b. Coverage s for the retired Employee, spouse and eligible dependents until Medicare
eligibility. “Eligible dependents” are determined pursuant to applicable law and (he
terms of this agreement. See Section “A” of this Article. In the event of & retired
employee’s death, the spouse will contitwe (o receive the described benefits until
remarriage or Medicare eligibility. Upon retired employee’s death, dependents
receiving benefits will continue to receive the same until they are ineligible duc to
age or otherwise.

¢. Employee receives an accidental disability retirement and/or ordinary disability

19




fii.

retirement resutting from an on-the-job injury,
Benefits

All benefits set forth in Paragraphs A(i) through A(v) above except, retirees shall be
enrolled in the SHBP NJ Direct 2030 for retirees. See Schedule C.

Coordination of Benefits.

If the retired Employee takes a job with an employer who provides health benefits,
he/she must obtain primary coverage thereunder, and the Township will be the
secondary insurer, When the Employee is no longer employed by the subsequent
employer, all health benefits provided by the Township hereunder shal be restored
as primary benefits under this section. Ifthe retived Employee’s spouse has or takes
another job which provides health benefits, the Employee’s spouse may or may not
accept primary health benelits rom such craployer. Ifhe/she accepts such benelits,
the Township will be the secondary insurer, The failure of the spouse to accept
primary heaith benefits under his/her employer shall result in a waiver of health
benefits by such spouse hereunder. M the event the Employee’s spouse is no longer
employed, all health beuefits provided by the Township hereunder shail be restored
as primary benefits under this section.

C. The vansliip shall provide the following health benefits coverage for retired Employees
who have reached Medicare eligibility,

[+

Eligibility

Employee retived with at feast 20 years service with the Township, not necessarily
conlinuous, and 25 yeats of service credit as required under N.J.S.A. 40A:10-23 at
the time of retirement.

Employee retired at age 65 or older but fess than 15 years service with the Township,
shall be allowed to participate in any Township group plans for supplemental
Medicare Insurance (if the Township provides one) and prescriplion program as
longs as the Employee pays the premiums,

Coverage is for retired Employee and spouse, both of who have reached Medicare
eligibility. When either Employee or spouse reaches Medicare eligibility, the other
will conlinue to receive coverage as described under Paragraph B, until he/she also
reaches Medicare eligibility. In the event of a retired Employee’s death, the spouse
will continue to receive the described benefits until remairiage. Upon a retired
employee’s death, the employee’s eligible dependents receiving benefits will
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continue to receive the same (at retiree co-pay rates) until they are ineligible due to
age or otherwise. “Eligible dependents” are determined pursuant to applicable law
and the terms of this agreement, Sce Section “A” of this Article.

d. Employee receives an accidental disability retirement or receives and ordinary
disability retirement from an on-the-job injury,

il.  The Township shall provide health benefits to retirecs age 65 and over as follows:

a. The retiree may choose not to enroll in the Supplemental Plan maintained by the
Township, in which case the retiree shall be paid the sum determined below
respectively to defer the cost of obtaining alternate health insurance, If married, and
the spouse is Medicare eligible, an additional sum of the same amount shall be paid
for the retiree’s spouse, Such amounts shall be adjusted annually as follows:

2024-$1,167.84
2025-S1,167.84
2026-$1,167.84
2027-$1,167.84

b. Regardless of whelher or not the retiree elects to patticipate in the group heallh
insurance plan maintained by the Township, the Township shall maintain covernge
for Medicare eligible relirees and spouse in the Township’s vision, dental and
prescription plans, to the extent benefits are not duplicated,

it If retired Employee takes a job with an employer who provides health benefits,
he/she must obtain primary coverage thereunder, and the Township will be the
secondary insurer. When the employee is no longer employed by the subsequeit
employer, all health benefits provided by the Township hereunder shall be restored
as primary benefits under this section. 1f the retired Employec’s spouse has or takes
another job which provides health benefits, the Employec’s spouse niay or may nol
aceepl primary health benefits from such employer, [fshefhe aceepts such benefits,
the Township will be the secondary insurer. The failure of the spouse 10 accept
primary health benefits from histher employer shall result in a waiver of healih
benefits by such spouse hercunder. In the event the Employee’s spouse is no longer
employed, all health benefits provided by the Township hereunder shall be restored
as primary benefits under this section.

D. The Township reserves the right to change the third party administrators and/or health plans
as tong as the benefit levels set forth in this Article (including retirees) are equal or greater. The
Township agrees that should the change result in less coverage, the Township will make up the
difference to the atfected individual,
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E. When both husband and wife are Township Employees, family coverage will be provided
under only one contract, with the supplemental benefit of 100% coverage for vision and dental, and
100% reimbursement of in-and out-of-network deductibles and copaymenis,

r. The provisions under this Agreement do not affect the health benefits coverages of
Employces who retire prior to the effective date of this Agreement, all of which benefits are to be
determined by prior contracts in effect at the time of the retirement; provided, however, that prior
retirees may opt for coverage under the terms of this Agreement during the enrollment period, as
long as they meet the eligibility criteria contained herein.

G. The Township shall continue to provide a $25,000 life insurance policy on the active
Employec’s life only, in addition 1o the insurance provided by the State pension plan.

H, Whenever a police officer is a defendant in any action or legal proceeding arising out of, or
incidental to tho performance of his duties, the governing body of the Township, subject to the ‘
limilations set forth in the New Jersey Torl Claims Act, N.J.S.A. 59:1-1, et seq., shatl provide said
Police Officer with necessary means for the defense of such action or proceeding, but not for his
defense in a disciplinary proceeding instituted against him by the Township or in a criminal
proceeding instituted as a result of a complaint on behalf of the Township, Ifany such disciplinary
or criminal proceeding institute by or on the complaint of the Township shall be dismissed or finally
determined in favor of the Police Officer, he shall be reimbursed for the expense of his defense. In
the event that this Paragraph is brought into effect, the Police Officer involved shall request lega!
representation from the Township in writing as soon as he is a defendant in such action. Within five
days, the Township will respond in writing assigning the Police Officer’s legal representation, Ifthe
affecied Police Officer objects Lo {lic assigned legal representative, he may request a meeting with
the Township’s Manger and Solicitor in order (o discuss and resolve any issues regarding the
representation.

L. In the event a Police Officer is killed in the line of duty, health iitsurance covernge for his
surviving spouse shall be continued until remarriage of such spouse, and for any surviving children
until they would have been no longer eligible had the death nol occurred. This coverage shall
include any and all health insurance benefits subsequently negotiated by the P.B.A. for its members,

1. When the Employee is required lo use his own vehicle, he shall be compensated at the
mileage rate published by the Internal Revenue Service plus tolls.

K. Should the Township exercise their statutory right under P.L, 2010, ¢.2 (S-3) to provide

payment to employees who seek to opt-out of the Employer’s health benefit insurance, the Township
will pay police officers 50% of this amount by July 15 and the balance by January 15.
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ARTICLE 13 — EXCHANGE OF DAYS OFF

The Chief, or his designee, may grant the request of any permancnt Member of the
Department, to exchange hours, duties or days off. Such requests, if granted, shafl be on a uniform
basis with standard rules and regulation established by the Chief and applying to all permanent
members of the Department who make such requests. Such requests may not be arbitvarily or
uarcasonably withheld. :
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ARTICLE 14 - CLOTHING ALLOWANCE

A. All Licutenants and Captains shall receive the same uniform and equipment as supplied to
police officers or required by the Chief of Police.  Upon proof of the need for replacement
or repair, the Township shall immediately act to repair or replace the item within a
reasonable amount of time. In the event the item needing repair or replacement is critical to
officer safety and/or or officer performance, the item shall be immediately replaced by the
Township.
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ARTICLE I5 - TIME OFF

A. Each Employee shali be granted 6 personal days off annually with no loss of compensation.
These days shall be requested at least 72 hours before the requested time off. Requests for
such time off shall not be unreasonably denied.

B. All personal days must be used in the calendar year carned and will not be carried over to
any succeeding calendar year,

C. Personal leave cntitlements for the entire year shall be credited to the Employce at (he
beginning of each calendar year in anticipation of continued employment for the full year. In
the event the Employee lerminates employment, takes a leave of absence, or has any other
change in status where such leave is not earned for a portion of the year, the Employer shall
recover the prorated value of personal leave, and if the Employee utilizes more leave then is
earned, he shall be required to reimburse the Employer for the value used, but unearned
leave, For the purposes hereol, the prorated value of the personal leave shall be determined
by (i) dividing the number 52 into the number of full weeks in such years as of the datc of
such termination of employment, leave or change in slatus, then (i) multiplying such
fraction by the tolal number of personal days credited at the beginning of such year, and then
(iii} subtracting the personal days used in such year. ‘
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ARTICLE 16 -~ GRIEVANCE PROCEDURE

A. Purpose.

i. The purposc of this procedure is to sceure, the lowest possible level,
an cquitable solution to the problems which may arise affecting the terms and
conditions of employment ot Police Officers.

i, Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally.

B3, Definition.

i For the purposes of Steps One, Two and Three of Paragraph C as set [orth below, the term
“grievance” shall be defined to mean any controversy arising from the interpretation, application or
violation of policies, agreements, and administrative decisions affecting the member ol a bargaining
unit.

. For the purposes of Step Four of Paragraph C as set forth below, the term “grievance” shall
be defined to mean any controversy arising from the interpretation or adherence to the tenus and
conditions of this Agreement,

fii.  Any grievance may be raised by any member of the bargaining unit or by the LTSOA, PBA
59 (SOA) shall have the exclusive right to decide and act on issues of: filing for arbitration,
resolving matters subject to pending arbitration, withdrawing an arbitration matler and filing an
appeal of an arbitration decision,

v In relation to (he grievance procedeve as outlined in Subsection C infia, the term “working
days” are defined as the time period from Monday through Friday inclusive. ‘

C. Sleps of the Grievance Procedure.

The following constitutes the sole and exclusive method for resolving grievances between
the parties covered by this Agreoment and shall be followed in its entirety unless any step s
waived by mutual consent: '

i. Step One:

a. An aggrieved Employee shall institute action under the provisions hereof
within 30 working days of the cccurrence of the gricvance, and an carncst
effort shall be made to settie the dilferences between the aggrieved party and
the Chief or his designee, for the purpose of resolving the matter informally.
Failure to sct within the said 30 working days shall be deemed to conslitute
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an abandonment of the grievance,

b, The Chief or his designee, shall render a decision within 10 working days
after receipt of the grievance,

it.  Step Two:

a. Inthe event the gricvance is not settled through Step One, the same shall be
reduced to writing by the LTSOA and signed by the aggrieved and filed with
the Township’s Manager within 10 working days following the determination
of the Chief of Police.

b. The wanship’s Manager, or his representative, shall render a decision
within 10 working days from Lhe receipt of the grievance.

iti.  Step Three:

a. Inthe event the grievance has nof been resolved through Step Two, within 10
working days folfowing the determination of the Township Manager, the
matter may be submitted to the Township Council,

b. The Township Council shall review the matter and make a determination
within 10 working days from the receipt of the grievance,

iv.  Step Four:

a. Ifthe grievance is not settled through Steps One, Two or Three, eilher party
may refer the matter to the Public Employment Relations Comimission
(“PERC”) within 10 working days aller the detenmination by the Township
Council. An arbitrator shatl be selected pursuant to the Rules of PERC,

b. Noarbitration hearing shall be scheduled sooner than 30 calendar days after
the final decision of the Township Council. In the event the aggrieved elects
to pursue Civil Service Procedures, the arbitration hearing shall be cancelled
and the matter withdrawn from arbiwation. The LTSOA shall pay whatever
costs may have been incurred in processing the case to arbitration.

c. The arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented to him involved in the
grievance, The arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this Agreement or any
amendment or supplement thereto. The decision of the arbitrator shall be
binding upon the parties,
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D. Miscellaneous.

The costs for the services of the arbitrator shall be borne equally between the
Township and the PBA. Any other expenses, including but not limited to the
presentation of witnesses, shall be paid by the party incurring the same.

PBA 59 Authority. in Arbitration Matters, Notwithstanding the right of
any employee of the bargaining unit to assert a grievance, P.B.A, 59 shall
have the sole and exclusive right to decide and act on issues involving: filing
for arbitration, resolving matters subject to pending arbitration, withdrawing
an arbitration matter, and filing an appeal of an arbitration decision pursuant
to NJ.S.A. 34:13A-62. In the event a law supersedes this provision and
vrequires contrel of arbitration by o specific employee  without Union
authorization and the employee seeks to pay for costs to arbitrate their own
grievance, the employee shall notify the Union aund the Employer in wriling
asserling the legal authority superseding NJ.S.4. 34:13A-62 with written.
confirmation to the Union and the Employer that the costs [or arbilration
attributed (o the Union pursuant to this arlicle shall be borne directly, solely
and entirely by the employee.

i, A grievance may be instituted at the lowest step having the power to resolve it.

ii. Failure to respond to any slep in this procedure by the Township shalt be determined
lo be a negative response, and upon the termination of the applicable time limis, the
grievanl may proceed to the next slep.

No Strike Pledge.

The LTSOA covenants and agrees that during the term of this Agreement neither the LTSOA
nor any person ucting in its behalf will cause, authorize or support, nor will any of its
Members take part in any strike (i.e. the concerted failure Lo report for duty, or willful
absence of any Employee from his position, or stoppage ot work of abstinence in whole or in
part [rom the full, faithful and proper perforinance of the Employee’s dutics ol employment),
work stoppage, slowdown, walkout or other illegal action which interferes with the full and
complete normal operation of the government of the Township, The LTSOA agrees that
such action would constilute a material breach of this Agrecment,
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ARTICLE 17 - RESERVED

[Article Intentionally Left Blank and Preserved for Future Use]

ARTICLE 18 — PERMISSION TO LEAVE THE TOWNSHIP

. The Employee may leave the Township during time off without receiving permission unless
instructed otherwise during any specific emergency situation,
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ARTICLE 19— WAGES

A. Wages for Lieutenants and Captains shall be as provided in the guides attached hereto in

B.

Schedule A and B. In the event an officer was in an “acting” capacity due to provisional
appointment and they subsequently receive the permanent title though an appropriate civil
service process, the officer’s retro pay for the permanent title shall relate back to the date of
the original provisional appointment in which the officer was working in an “acting”
capacity.

Backpay under this agreement shatl be limited to unit members who actively work in a
covered position after the date of ratification of this Agreement and shall not include unit
members who retired, are on leave with intent to retire, or for other reasons are not actively
employed in a covered position after the date of ratification.

Salaries and wages set forth in this agreement are retroactive (o January 1% of the first year of
this agreement: :

Upon execution of this Agreement, all police officers working “extra duty” assignments shall
be compensated at the rate of $85.00 per hour.
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ARTICLE 20 - COLLEGE CREDITS

A. Cffective January 1, 2017 compensation for college eredits shall be eliminated.
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ARTICLE 2]
LAW ENFORCEMENT OFFICER LICENSE FEES,

All fees and costs for officers to obtain and rencw police licenses shall be paid for by the
Township. However, fees issued for late applications shall be paid by the employee
when the employce has caused an application to be submitted late and fees issued for late
applications shall be paid by the Township when the employer has caused an application
to be submitted late. Classes for continuing education and training shall be paid for by

the Toswnship provided the classes for education and training have been approved by the
Chief of Police.
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ARTICLE 22 - COURT TIME

A. Should it become necessary for any Employee to appear in any court when not on duty as a
result of a matter arising out of his duties as a Superior Officer, he shall not be entitled lo any
adiditional compensation or time off.

B.  Auny retired Superior Officer required to appear in any count in cases where the Township is a
paity and the retired Superior Officer shall be called as a witness shall be entifled to
compensation for such court time at an hourly rate based upon the salary payable to such
retived Superior Officer at the time of his or her retirement. In order to be entitied to
compensation for such court time, the retired Superior Officer shall be required to provide a
voucher to the Township along with documentation of the time spent in court related 1o the
retived Superior Officer’s testimony. Such compensation shall be limited Lo time actually
spent in court, and shall not include other expenses. Notwithstanding the ftoregoing, no
retived Superior O fticer shall be entitled to compensation for court time in any action brought
by that retired Superior Officer against the Township, : ‘
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ARTICLE 23 — POLICE RIGHTS

A. The Superior Officers hold & unique status as public officers in that the nature of their office
and employment involves the exercise of a portion of the police powers of e Township.

B.

The wide ranging powers and dutics given to the Department and its members involve them
in manners of contacts and refationships with the public. Out of these contacts may come
questions concerning the actions of the members of the Department, These questions may
require investigations by the Superior Officers. I an cffort to ensure thal these
investigations are conducted in a manner which is conducive to good order and discipline,
the following rules are hereby adopted:

.

ii.

iil.

v,

Y,

Vi

The interrogation of a member of the Department shall be at a reasonablc
hour, within the light of all circumstances involved, preferable when a
member of the Department is on duty.

The Superior Officer shall be informed of the nature of the investigation
before any interrogation commences. If the informant or complainant is
anonymous, then the Superior OFfficer shall be so advised. Sufficient
information (o reasonably appraise the member of the allegations should be
provided. Ifitis known that the member of the Force is being interrogated as
a witness only, he should be so informed at the initial contact.

The questioning shall be reasonable in length. Reasonable respites shall be
allowed. Time should also be provided for persenal necessities, meals,
telephone calls and rest periods as are reasonable necessary.

The Superior Officer should not be subject to any offensive language, nor
shall he be threatened with transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made as an inducement to
answering questions, Nothing herein shall be construed to prevent the
investigating Superior Officer from informing the member of the possible
consequences ol his act.

If a Superior Officer is under arrest or is likely to be, that is, if he is the
suspect or the targel of a criminal investigation, he shall be given his rights
pursuan( to the current decisions of the United States Suprene Court.

If a Superior Officer, as a result of an investigation is being charged with a
violation of rules and regulations or is about 1o be g0 charged, he shall be
offorded on opportunily to consult with counsel, or LTSOA representatives
before any further interrogation.
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vii,

[f any Superior Officer is being charged with a violation of the rules and
regulations, the preliminary notice of disciplinary action shall be filed with
the Township’s Clerk no later than 45 days from the date of the Township
learns (hat said member has committed the violation in question in
accordance with N.J.S.A. 40A:14-147. Failure to file said preliminary notice
within the allotted 45 days shall act as a bar to the bringing of said charges.
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ARTICLE 24 - FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the subject to
negotiations. During the terms of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within the

knewledge or contemplation of either or both of the parties at the time they negotiated or signed the
Agrecment.
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ARTICLE 25—~ SEPARABILTY AND SAVINGS AND APPLICATION

A. Tfany provision of the Agreement or any application of this Agreement to said employee or
group of Employees is held to be invalid by operation of law or by a court or other tribunal
of competent jurisdiction, such provision shall be inoperative but alt other provisions shall
not be affected thereby and shall continue in full force and cffect,

B. In the event the invalid provision afforded a direct economic benefit, the parties shall meet
and negotiate a new provision reflecting equal cost.
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ARTICLE 26 ~ MAINTENANCE AND MODIFICATION OF WORK RULES

A. All conditions of cmployment relating to wages, hours of work, and general working
conditions contained in the rules and regulations of the Department, General Ordinances, or
Resolutions of the Township pertaining to Superior Officers, or directives from the office of
the Chief of Police, which are of universal application within the Department, currently in
effect, shall be maintained for the life of this Agreement.

B. Proposed new rules or modifications of existing rules governing working conditions, as set

forth above, which are not exclusively within the discretion of manageinent, shall be
negotiated with the majority representative prior to implementation.
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TERM AND RENEWAL

This Agreement ghall be in full force and effect from J anuary {, 2024 and shall remain in
effeet to and including December 31, 2027, without any reopening date except as to any provision
specifically stated. This Agreement shall continue in full force and cffect from year to year
thercalter, unless one party or the other gives notice, in writing, no sooner than 150 days nor later
than 90 days prior to the expiration date of this Agreement of a desirc to change, modify or terminate
this Agreement.

IN WITNESS WHEREOQF, the parlies hereto have Jioreunto set their hands and seals al the
Township of Lower, New Jersey onthis "7 | tgay of f(:/@.f: }Z}e,ﬁ——‘ , 2025,

LOCAL #59 POLICEMAN'S : TOWNSHIP OF LOWER '

BENEVOLENT ASSOCIATION LOWERJ’?VNWIP, /o/@w f(l},RS'EY
e Yoehd T fn.

Y

A "
B s (Vo P

v

39



Schedule A

4% 4% 4% 4%
2024 2025 2026 2027
Lt $ 14499784 § 150,797.75 $ [56,829.66 $ 163,102.85

Cpt $ 157,120.08 § 16340488 $§  169,941.08 §$ 176,738.72

Schedule B — Officer Specific Salaries

2024 20258 2026 ‘ 2027
Armbruster S 14499784 § 150,797.75 & 156,829.66 § 163,102.85
MeEwing S 14499784 § I50,797.75 §  150,829.66 § 163,102.85
Ryan® 5 144.997.84 § 150,797.75 §  156,829.66 $ 163,102.85
Majane* $ 57,120,008 S 16340488 S 16994108 § 176,738.72

#Ryan eligible for acting Captains pay for time scrving as acting Cdptam from January {, 2024 10 May 1, 2024,
**Majane promoted to Caplain May 6, 2024

*Back pay (“retro pay™) to January 1, of the first year of this agreement shall continue to
apply to unit members actively working immediately after ratification of this agreement, as
sct forth in the last paragraph of Article 19, page 32, Section “A*.
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SCHEDULE C
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New Jersey Public Employment Relatians Commission
POLICE AND FIRE

COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

~Line #
SECTION I: Parties and Term of Contracts

1 Public Employer: Township of Lowar County; i Cape May County

Poticeman's Benevolent Association of
NJ Local #59  Superlor Officers
Employee Organization: Assoclallon Number of Employees in Unit: 5
Base Year Contract Term: 17472020 - 1243112023
New Contract Term: 111724 - 12131427

XN

SECTION lI: Type of Contract Settlement (please check only ang})

X___|Contract sefiied without neutral assistance

Contract settled with assistance of mediator

Contract seftied with asslstance of fact-finder

Contract settled with assistance of super-conciliator

If contract was settled in fact-finding, did the facl-finder issue a repor{ with recommendations?

Yes[ | No[ ]

O ~Nom

SECTION lil: Base Salary Calculation

The "base year'refers {o the final year of the explring or exired agreement. .

N.J.S.A. 34:13A-16.7(a) defines base salary as follows: "Base salary' means the salary provided pursuant to a salary gulde
or table and any amount provided pursuant to a salary Increment, including any amount for longevity or length of service.

It shall also Include any other Hem agreed to by the partles, or any other item that ws Included In the base salary as
understood by the parties in the prior contract, Base salary shall not include ron-satary economic Issues, pension and
health and medical Insurance costs.”

10 Salary Cosis In Base Year : $ 569,341.64
11 Longevity Costs in Base Year $ -

12 Other base year salary costs

Uniform Allowance
College Credits § 1,800.00
Sum of "Other" Costs fisted in Line 12. ' $ 1,900.00

13 Total Salary BaseTotal Base Salary Cost: (sum of lines 10,11,12): | $ 571,241.64

Page 1 of 4 (complete all pages)



Pollceman's Benevolent Assoclation of NJ Locat #59
Employer: Townshlp of Lawer Employee Organization: Superior Offfcers Assoclalion Page 2

SECTION IV! Increase in Base Salary Cost (for each year of New CAN)

14 Total Base Salary Cost from Line 13! $ 571,241.64 J

Increases Year 1 Year 2 Year 3 Year 4
16 Effecliva Dale {month/daylyear} 1/1/2024 1172025 1/1/2028 1/1/2027
186 Cost of Salery Increments ($) 3 18,302,42 | $ 23509361 % 2444874 1§ 25427.73
17 Satary Inorease Above lncrements ($) 3 - 5 - $ - $ -

18 Longewity Increase (5}

19 Total Increased Cost for "Olher” ltem ($)
20 Tolal Increase {8} {sum of lines 16-19) 3 18,30242 | § 23500361% 2444974 1% 2542773

*If conracl duralion Is iung.ar {han five years, plaase add an addlilonal page.

SECTION V; Average Increasa Over Term of New CAN

21 Dollar Increase Over Life of Conlract $ . 01,779.25 |(Take sum of all amounis listed on Line 20 above)
22 Percentage Increase Over Life of Contract 16.07%| (Divide amount on Ling 21 by entount on Line 14)
23 Average Percentage increase Per Year 4.02% | (Divide perceniage on Ling 22 by number of years of the contracl)

Page 2 of 4 (complete all pages)



Employer: Townshlp of Lower

Employee Organlzation;

Pollceman’s Benevelent Association of NJ
Local #59 Superior Officers Assoclation

Page 3

SECTION V: Othar Economie ltems Outside Base Salary and Increases

Increases:
Base Year
24 Itam Dascription Cost Year 1 Year 2 Year 3 Year 4
25  Totals ($% - - - - -
*f conracl duraion is jonger than five years, please add an addillonat page.
SECTION Vi: Medical Costs :
Base Year Year 1
26 Health Plan Cost 1§ 52,460.00 § 55562000
27 Prescription Plan Cost $ 8,120,00 $ §,754.60

28 Dental Plan Cost
29 Vision Plan Cost
25 Total Cost of Insurance

26 Employee Insurance Contributions

27 Employee Contribulions as % of Tolal insurance Cost

It
I

$ ) 60,680.00
35.00%

$ 22,850.00
35.01%

I
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Employer: [Township of Lower | 1

Employce Organization:] Policeman’s Benevolent Association of Y|

Page 4

SECTION VI: Medical Costs (continued)

28 identify any insurance changes that were included In thls C.N.A.
SECTION Vil: Certificalion and Signature
29 The underslgned cerlifies that the foregeing figures are true:

Print iName: | Lauren Read l
Position / Title: | GFO, Townshlp of Lower 1
Slgnature: ( Frveren G |
Date: [ 40/ 0/2026 i

foren to: conlracts@perc.state.nl.us

" Send this completed and signad form along with an electronle copy of (he contract and the signad certilication

NJ Public Employment Relations Commission
Conclilation and Arbitration

PO Box 425

Trenten, NJ 08625

Phone: 609-292-9598

Revizsed 8/2018




Certification

| declare to the best of my knowledge and belief that the attached document(s) are true electronic
copies of the executed collective negottations agreement(s) and the included summary Is an
accurate assessment of the colleclive negotiations agreement for the term beginning 1/1/2024
through 12/31/2027.

Employer: Township of Lower
County; Cape May County
Date: 10/10/2025
Name: Lauren Read

Print Name
Title: CFO, Township of Lower

Signature; Q%VAM?/ %{/




